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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

VI SVESWARAPURA EVENI NG COLLEGE OF ARTS
AND COMVERCE

Name of the head of the Institution

Prof. Kenparaju

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08026675473
Mobile no. 9480018944

Registered Email

vvecpri nci pal @nail.com

Alternate Email

kenpar aj uvvec@nmai | . com

Address K. R Road, Bangal ore-4
City/Town Bangal ore

State/UT Kar nat aka

Pincode 560004




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Arethi me Gowda

Phone no/Alternate Phone no.

08026645473

Mobile no.

9980101838

Registered Email

vvecprinci pal @nmail.com

Alternate Email

Dr . ar et hi mmegowdal960@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. vvec. rvsangha. org. com

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://vvec. rvsangha. or g/ docunent s/ Acad

em Cal ender . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 74 2005 28- Feb- 2005 28- Feb- 2010
2 B 2.24 2012 21- Apr - 2012 20- Apr- 2017
6. Date of Establishment of IQAC 27-Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.vvec.rvsangha.org.com
http://vvec.rvsangha.org/documents/AcademiCalender.pdf
http://vvec.rvsangha.org/documents/AcademiCalender.pdf

Tal k 20- Feb- 2017 60
02

Lecture 03-Cct - 2016 180
02

Tal k 15- Nov- 2016 180
02

Lecture 12- Aug- 2016 200
02

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 1994 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Motivating the teachers to involve thenselves in research activities

Enl i ghtening the students on social/ecol ogical/tol erance awareness as a
part of day to day interaction

Encour agi ng students for academi c interaction with the students of Day
Coll ege in the sanme canpus



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3586_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3586_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3586_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3586_Minutes.pdf

IQAC interacted with all

the departnents to achieve opti num out cones.

Al'l working students were encourgded to do caree/career

growt h pl anni ng

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Departnental interaction by | QAC for
qual ity enhancenent

Achi eved significantly

St udents' academ ¢ engagenent with our
sister college

Achi eved significantly

Orienting students towards
soci al / ecol ogi cal /t ol erance awar eness

Achi eved significantly

Encour agi ng teachers for research

activities

Achi eved significantly

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to No

AISHE:

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Managenent | nformati on Systemor MS is

currently operational (maximum 500 words)

an organi zed and wel |l structured system
used by organi zations for the

col l ection, storage, processing and

di ssem nation of data in the form of
information that facilitates the snmooth
functioning of the organization. W
strive to achieve this end by fornal
and informal ways, not |osing sight of
the end result to be achieved. The
maj or information about the institution
is given on the website. Students’ data
is stored digitally examn nation work
and approval of adm ssion are handl ed
and conmuni cated digitally. The
feedback system and mentoring system



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3586_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/3586_Quality.xlsx

are in place. Mst of the

adm ni stration, accounts and sal ary
billing etc are processed using digital
technol ogy and software. The college is
put on econony node. Devel opnent and
increasing the strength and quality is
the mai n agenda. Hence an i nhouse M S
is evolved for individual

conmuni cation. Teachers are assigned
particul ar classes for MS. They w Il
contact the stake hol ders through
phone, nessages, whatsApp and nessenger
servi ce.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

We have a fool -proof nmechanismfor curriculumdelivery. Mst part of it is
inbuilt by the prescriptions of the University and its cal endar. The detail ed
curriculumof all the subjects are built by the Bengal uru University under the

gui dance of correspondi ng syl labus committees which are formed by selecting
faculties of different colleges and Universities. Teachers of our college al so

take part in Curriculumdesign task and the followi ng are the aspects of
curriculumdelivery they engage with in their work. Feedback from stakehol ders
is made use of for inprovenent. Qur Programme Qutcones (PGs), Programe
Speci fic Qutcones (PSGCs) and Course Qutcones (COs) ensure the following to a
great neasure. 1. 1. Intellectual Conpetence Qur graduates will ¢ have the core
knowl edge base in their academic field ¢ have the ability to generate

i nnovative and rel evant knowl edge through inquiry, critical reflection and
synthesis ¢« be comritted to excellence in their core acadenmic field ¢« have a

lifelong thirst for know edge 2. Mral Uprightness Qur graduates will e
mani f est a personal conviction that justice and peace are the foundations of
societal living « have trained their conscience to distinguish right fromw ong
by answering the question, “Does it contribute to justice and peace?” « be |led
by the voice of their conscience and always do what is right 3. Socia
Conmmi tnent Qur graduates will ¢ be socially conscious ¢ manifest genuine
concern for human val ues and ecol ogi cal conditions ¢ be commtted to social
justice and the dignity of all sections of society. 4. Spiritual Inspiration
Qur graduates will « have learned to live God-oriented lives ¢ take persona
responsibility for their choices and actions ¢ be |led by personal and
prof essi onal standards of ethics 5. Civic Responsibility Qur graduates will -
be responsi bl e nenbers of social and professional comunities ¢ pronote
denocratic val ues and peaceful living. ¢ Qur Program Specific Qutconmes are
evi dences for the above attributes in our graduates in the formof the
following skills 1. Know edge Acquisition Skills Ability to |l earn individually

and col |l aboratively through a process of ¢« Research ¢« Critical reflection e

Synthesis ¢ Societal Skills Comm tnent and accountability for social
transformation in civil society and be able to: ¢ Contribute to social justice
e Be concerned for environmental sustainability ¢ Enunciate and abi de by
standards of ethics ¢ Communication Skills Conpetence to ¢ conmuni cate
effectively and professionally to a range of audiences. ¢ articul ate ideas
clearly and effectively ¢ use the social nedia to influence the society The
uni versity curriculuns are circulated to the Teachers and students. Further,




the HoDs decide the allotnent of teachers considering the specialization,
exposure by way of experience and exposure and special interests of the
teachers. The feedback analysis also helps in this task. Planning of the
| essons is done by way of formal and informal neetings. Question paper patterns
are sufficiently discussed and tine managenent in witing the exanm nation is
al so discussed with the students. The curriculumdelivery is recorded every day
in the work diary by the teachers

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L 28/ 02/ 2016 00 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
No Data Entered/ Not Applicable !!!
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
NI L 01/ 12/ 2017 Nl
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3586_Program_introduced_1585983770.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3586_Value_added_courses_1585983837.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3586_Projects_undertaken_1585983850.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Information is tabul ated and percentages of opinions are worked out. Graphs
prepared. Probable changes for positive transformation considered, debated and
i npl enented. The changes are observed keenly in the next feedback process. All
positive and result oriented changes are retained and fine-tuned.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA H story 200 24 24
Econoni cs
Political
Sci ence
BCom COMVERCE 240 56 56
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 171 Nill 16 16 Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 3 1 1 1

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In recent years, Mentoring System has emerged as a strong response to the plight of students at-risk. We offer
an effective Mentoring system through which each class is assigned to a faculty member at the commencement
of the program. Mentors meet their students and guide them with their studies and extra-curricular activities.
They also provide advice relating to selection of major, career guidance and personal problems. The mentors act
as guides to the students during their summer and final projects. The institute has an integrated mentoring
system where the faculty acts as a link between the students and the institution and perform the following
functions- « Mentors are assigned to monitor and guide students all through the three years. « Mentors
coordinate with the parents regarding the progress of the students. « Mentors also keep track of the mentees’
performance and help them by coordinating with the other teachers. « Mentors communicate with fellow faculty
and promote mentees at the time of difficulty / opportunity to help them develop further in their areas of interest.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3586_Demand_ratio_1585984389.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3586_ict_tools_1585984800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3586_e_resource_1585985225.xlsx

Counselling, NSS, Scout.Cultural activity and Sports activities are directly and indirectly overlapped by the
aspects of mentoring. This mentoring is done in a straight approach and sometimes oblique method. Advices,
choices, ideas, information, historical models, rational approach etc are offered at conscious level and
subconscious level. A friendly connection is established, socio, cultural and geographical aspects of the mentee
are considered. Once the mentee feels he is really cared they start believing in himself, more so when such a
care comes from the unfamiliar and authority like corners like an institution of learning. Mentoring is offered in
measured doses. Sometimes the parents are also roped in. The special abilities, skills, interests are effectively
nurtured. When our own inputs appear to be insufficient to help the mentee, we gather knowledge about the
required thing and help the students. The Academic Committee of the Institute discusses the mentoring related
issues at least twice in a semester and revises or upgrade the system if necessary. Benefits of a Mentoring
System: ¢« Enhances the students’ confidence and challenges them by setting higher goals, taking risks and
ultimately guiding them to achieve higher levels. ¢ Individual recognition and encouragement. « Psychosocial
support at the time of need. * Routine advice on balancing of academic and professional responsibilities.
Mentors act as role models and facilitate leadership by developing the interpersonal skills and helping students
thrive in competitive environments. ¢ Students get access to a support system (Mentors) during the crucial
stages of their academic, professional and intellectual development. « Students get an insider’s perspective on
navigating your career in the right channel. « Students get an exposure to diverse academic and professional
perspectives, and experiences in various fields. « The mentees get a direct access to powerful resources within
your major or profession. « The mentors lay the foundation for the students to reach greater heights in their
professional lives- Thereby contributing to lasting personal and professional relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

171 16 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

23

16

7

Nill

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 NI L Associ at e NI L
Pr of essor
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom Commer ce 2016-17 12/ 07/ 2017 26/ 05/ 2017
BA ARTS 2016-17 04/ 07/ 2017 25/ 05/ 2017
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

is an effective tool.

Qur

It is always advisable to spread the evaluation evenly to entire span of the

| earni ng period. Wekly assessnent reformation in the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3586_Honours_recieved_1585986182.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3586_Evaluation_1585987280.xlsx

CIEis that we do it in an informal and friendly way avoi ding the students
becom ng conscious of evaluation and its stress. Teachers do this through
di fferent subjective tools |ike quizzes, informal group discussions, side talks
relating to contenporary issues, pronpting comments, short questions etc. This
activity overlaps the nentoring programre as well. These activities help us 1.
Find the early indications of the performance of students. 2. Establish an
i ncreased sense of inclusiveness 3. Set higher |earning standards for all
Know edge transfer should help the student in practical ternms and also it
shoul d enabl e hi m express his know edge in the exam nation effectively. It
shoul d al so build confidence in himto go further in the subject. W also focus
on the inportance of acquiring skills for enployability and updati on of
students’ life with the fast changing world. In the mst of this, humanity,

i nterpersonal space, no addiction to digital world should not |ose our sight.
The teachers integrate all this in their classes as well as assenbly and group
activities. W use the CIE of the students as a surrogate CIE of teaching al so.

This is another significant reformation

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ cal endar is prepared by the Bangalore University. W pass suggestions,
if any, to them W execute the work strictly as per its calendar. College
| evel events and tests are fitted in suitably.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://vvec. rvsangha. or g/ docunent s/ Pr ogr anbut conmecour seout cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCom BCom Commer ce 33 10 30.3
B. A BA Arts 11 10 91
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://vvec. rvsangha. or g/ docunent s/ St udent Sati sf acti onSurvey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 00 00 0 0
( Speci fy)
View File

3.2 — Innovation Ecosystem



http://vvec.rvsangha.org/documents/Programoutcomecourseoutcome.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3586_Pass_percentage_1589138393.xlsx
http://vvec.rvsangha.org/documents/StudentSatisfactionSurvey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3586_Research_Fund_1586686988.xlsx

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L 02/ 10/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 02/ 10/ 2017 NI L
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 NI L NI L NI L NI L 02/ 11/ 2017
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0000 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L Nill 00
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 00 00 2016 0 00 Ni |l
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3586_Awards_won_1586687155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3586_Incubation_centres_1586687313.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3586_journals_notified_on_UGC_1586687466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3586_Books_and_Chapters_1586687723.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3586_Bibliometrics_1586687977.xlsx

excluding self | mentioned in
citation the publication
000 00 00 2016 Nill Nill 00
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem Nill Nill Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS Canp Col I ege NSS uni t 3 50
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
00 00 00 Ni |l
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NI L NI L NI L Nill Nill
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

00 00 00 00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details



https://assessmentonline.naac.gov.in/public/Postacc/Index/3586_Index_1586688144.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3586_Faculty_participation_1586688252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3586_Extension_1586669108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3586_Awards_for_extension_1586688398.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3586_Students_in_extension_1586688598.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3586_Collab_activities_1586688735.xlsx

00 00 00 02/ 10/ 2017 03/ 10/ 2017 00

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
00 02/ 10/ 2017 00 Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
0 0
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratories Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsof t Partially 9.8 2005

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 24769 1 367 1 25136 2
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 02/ 10/ 2017

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3586_Linkages_1586688934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3586_MoU_1586689069.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3586_augmentation_details_1589164055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3586_Library_1586670039.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3586_e-content_by_teachers_1586670370.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 31 1 2 1 1 0 0 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 31 1 2 1 1 0 0 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are established systens and procedures for
physi cal, academ c and support facilities - laboratory, library, sports
compl ex, conputers, classroons etc. ¢« The coll ege has mai ntenance committee
that oversees the maintenance of buil dings, classroons etc. ¢ The nai nt enance
committee is headed by the Manager who in turn nonitors the work of the staff
at the lower |evel. The Manager is accountable to the Principal and functions
as the coordinator who efficiently organi zes the workforce, maintaining duty
files containing details about their individual section-wi se responsibilities,
timngs, |leave etc. The maintenance officer conducts periodic checks to ensure
the efficiency / working condition of the infrastructure. ¢ Adequate in - house
staff is enployed to neticulously nmaintain hygi ene, cleanliness and
infrastructure on the campus so as to provide a congenial |earning environnent.
Cl assroons, Staffroons, Semnar halls and Laboratories, etc. are cleaned and
mai ntai ned regularly by Non - teaching staff assigned for each floor. Wsh
rooms and rest roons are well naintained. Dustbins are placed in every floor.
The Green Cover of the canpus is well maintained by the attender. ¢ Optinum
wor ki ng condition of all properties/ equipnent on the canpus is ensured through
service force/ AMC. Apart fromcontract workers, the college has trained in -
house el ectricians and plunbers. ¢ Technicians cone and naintain the college
conput ers and accessories efficiently. ¢ ¢ The canpus nai ntenance i s nonitored
t hrough surveillance Caneras. ¢ The coll ege nmaintains a stock register for the
avai l abl e equi pnent. < Proper inspection is done and verification of stock
takes place at the end of every year. ¢ The civil and electrical work is

mai ntai ning and utilizing



NIL

of
of fice.

team | ooks aft
repairs,
keepi ng.
and conputer equi
of rest roons,

masonry and pl aster works,
e The non-teaching staff

er the regul ar

pment . e

adequat el y noni tored and mai ntai ned by the Estate office of the nanagenent
which is |ocated just at a stone’s throw -

Periodic reporting on requirements
repairs and mai ntenance are submitted by the HODs to the Administrative

The requirements are collectively processed in every semester break so
as to keep things ready for the new senester. o
and records is done every year
and NSS materials are taken care of by the NSS officer.
and his teamare involved in the mai ntenance of

Pest control
by the nmai ntenance departnent.

infrastructure facilities.
mai nt enance of civil

pai nti ng,

wor ks such as furniture
carpentry,
is also trained in maintenance of machinery
The Estate office workers | ook after the maintenance
approach roads and neatness of the entire preni ses.

services are regularly executed and nonitored.

of library books
Sports materials
Estate office nmanager
Thi s

pl umbi ng and house-

Housekeepi ng

http://vvec.rvsangha.org/documents/ProcedureorMaintainance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Social Welfare 8 28706
frominstitution Depart nment, Govt.
of Kar nat aka
Fi nanci al Support
from QG her Sources
a) Nati onal 00 Nill 0
b) I nt ernati onal 00 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

02/ 10/ 2017

Nill

NI L

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 NI L Nill Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal



http://vvec.rvsangha.org/documents/ProcedureorMaintainance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3586_Scholarships_1589138941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3586_Development_Schemes_1586671315.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3586_Guidance_1586671536.xlsx

Nl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 12 BA/ BCom Art s/ Conme As in file As in file
rce
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports and Cul tural Col | ege 150
events
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 NI L Nat i onal Nl Nill 00 NI L
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student representatives/students were involved in the planning of conduct
of cultural activities, sports, grievance redressal etc. Their opinions
consi dered when sone students required nore tine to pay fees, needed nore tine
to return the books to library etd.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3586_Placement_1586690140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3586_Progression_1589163450.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3586_Qualifying_1586672654.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3586_Activities_Organised_1586673126.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3586_awards_in_activities_1586673333.xlsx

5.4.2 — No. of enrolled Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al umae neet at | east once a year, nostly on the Coll ege Day function and hold
their activities.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal has del egated the powers to various conmittees to arrive at a
proper decision on different portfolios. 2. The college is denocratic and it
consults the students and their representatives in the conduct of various
activities Iike NSS, Cultural events, sports, internal assessnent etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Qur college has a fulfilling long
history of being friendly with the
di sadvant aged students in terns of
soci al, economic, cultural and academ c
consi derations. Adnmission is
digitalised. Fees are collected in
i nstal nents, whenever necessary. SC
ST and backward students are admtted
in nmore nunber. In the last two
decades, no student is refused
adn ssion at all

I ndustry Interaction / Collaboration Since it is difficult for our
students to take |l eave fromthe work
spaces (which affects national
productivity), experts are invited to
col l ege as guest |ecturers. Mst of the
i ndustry operations are now avail abl e
on the internet and the students are
encouraged to study them Many students
t hensel ves cone fromindustries and
their first hand experiences are nade
use of profitably.

Human Resour ce Managenent Qur students have varied professional
backgrounds. Their mnutual professional
cooperation is encouraged. Human




Resource Management Systemis used in

the office. Technology is used for

opti mum wor k generation. Adm ssion,

Schol arshi ps and Exami nation rel ated
works are digitalised

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

facility is provided. ICT is encouraged

Li brary, I CT and Physi cal
Infrastructure / Instrunentation
Library is digitally managed. |nternet

anong teachers and students. However
care i s taken agai nst the abuse of
gadgets. Digital academic materials on
YouTube, online journals, |earning
material are nmade use of.

Research and Devel opnent

There is no official platformfor
Resear ch and Devel opnent in the
col | ege. However many teachers are
conpetent Research Gui des, Research
t hesi s evaluators. They are encouraged
to engage thenselves in these
activities for the academc
augnent ati on and know edge expl osi on.

Curri cul um Devel opnent

This is under the control of the
University. Qur teachers take part in
t he designing of the syllabus and
maki ng of the textbooks. The class room
experiences, feedback are comuni cated
to the proper forumfor the inprovenent

of the Curricul um Devel opnent.

Teachi ng and Learni ng

The Teaching is done mainly as per
the stipulation of the University. Non-
testing and non-syl | abus content and
skills are inparted to the students
through other platforns and activities.
Qur coll ege students conme fromvari ed
pr of essi onal backgrounds whi ch woul d be
shared anong ot her students and this
works as an effective tool for |earning
and academi c inter action. |ICT and PPT
are used

Exam nati on and Eval uati on

Exam nati on and Eval uation are
conducted by the University. However,
all our teachers participate in these

tasks. Exami nations are conducted
strictly as per the University norns
and all teachers are deputed to the
eval uation work by the Principal
Internal Assessnment is done at the
coll ege as per the University
stipulations. Students are notivated to
do better in the Arelated activities
to score nmore marks and this hel ps them
do better in the final exam nation
al so.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent Al nmost fully inplenmented
Admi ni stration Al nost fully inplenented

Fi nance and Accounts Al nost fully inplenented

St udent Admi ssion and Support Al nost fully inplenmented
Exam nat i on Al nost fully inplenented

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 NI L NI L NI L Ni Il
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 NI L NI L Ni Il Nill
02/ 10/ 2017 |03/ 10/ 2017
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Nill 02/ 10/ 2017 02/ 11/ 2017 00
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Enmer gency Medi cal

Hel p

Emer gency Medi cal

Hel p

Emer gency Medi cal

Hel p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3586_Faculty_Emp_1586691205.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3586_Development_training_programmes_1586691413.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3586_Training_Programmes_1586691461.xlsx

Managenent conducts internal audit and the departnent of collegiate education
conducts external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Uni versity Yes Pri nci pal
LIC
Adm nistrative Yes Uni versity Yes Managemnent
LI C Dept of
Col | egi ate Edn

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents are involved in the College Day cel ebrations 2.Light sports
conducted for the Parents 3. Parents concerns are received even over phone and
taken care of.

6.5.3 — Development programmes for support staff (at least three)

Orientation in the beginning of the academ c year Health check up by the
doctors during the blood donation programe Felicitation for the achiever-
children of the staff by the managenent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. To inprove the use of ICT 2. Enhancing the | evel of soft-skills anpbng

students 3.Making the learning a nore participative activity w thout |osing
si ght of exam nati ons.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal No
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Lecture 12/ 08/ 2016 12/ 08/ 2016 12/ 08/ 2016 200
2016 Tal k 15/ 11/ 2016 15/ 11/ 2016 15/ 11/ 2016 180
2016 Lecture 03/ 10/ 2016 03/ 10/ 2016 03/ 10/ 2016 180



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3586_Funds_or_Grants_1586692024.xlsx

2017

Tal k

20/ 02/ 2017 20/ 02/ 2017

20/ 02/ 2017

60

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Debat e 08/ 03/ 2017 08/ 03/ 2017 40 90

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

wat er/ wast e wa

ter

Solar lights are used for one hour in a week per class to nmake the students

consci ous of sustainabl e/alternate energy sources. Conpost naki ng Rain

harvesting, vertical gardening done in the prenesis.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 27/ 10/ 2 3 Si | ent Noi se 180
017 Di wal i pol I ution
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

02/ 10/ 2016

NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From Duration To

Number of participants

Lecture

02/ 10/ 2016 02/ 10/ 2016

150

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Waste water

is processed 2. Students are encouraged to use the public

avoi ded 5. PoP Ganesha | dol

Ganeshot sava

transport 3.College is made a no plastic zone 4.use of plastic water bottles
is not entertained in the college during

7.2 — Best Practices



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3586_Quality_Initiatives_B_1586693632.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3586_Inclusion_1586695073.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3586_promotion_activities_1586695654.xlsx

7.2.1 — Describe at least two institutional best practices

1. Students are allowed to pay their fees, in several installnments. In case of

energenci es, the teachers pay on their behalf. 2. Admission is not refused to

very slow | earners, failed students,or any one. 3. Al our students are worKking
and they are encouraged to act as enpl oynent exchange for one another.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://vvec. rvsangha. or g/ docunent s/ TwoBest practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SOCI AL | NCLUSI VI SM | N PRTACTI CE Vi sion: |nclude-Liberate-Enrich Mssion: ¢ To
bring even the last person of the society into the inclusive fold of higher
education for an enpowered and enlightened society. ¢ To enhance the engagenent
of skill, know edge and social comm tnment anobng working students in order to
create vibrating groups that enrich self and society. ¢ To inbibe the ideals of
Kuvenpu’' s Vi shwamanava Princi pl es (Universalism anong the students and
society. The city of Bangal ore has attracted huge rural population as it
provi des small and medi um job and subsistence for such famlies. The students
bel onging to these fanilies cannot afford to pay donation and hefty fees to get
adm ssion to many urban private coll eges. These coll eges provide only a snal
percentage of admission to rural and new urban nmerit students. So the
Vol kkal i gar aSangha managenment has kept this college open for all socially and
econom cal |y di sadvant ageous students with affordable fee, good teaching, and
the entire needed infrastructure. Many city coll eges have evol ved t hensel ves as
the replica of social hierarchical system and geared thenselves up to claim
their share economic prosperity. Needless to say that they have even devel oped
cl ass consci ousness anong the stakehol ders. This point is further established
by the City corporation’s decision to withdraw tax rebate to many educati ona
institutions. Vokkaligara Sangha has kept the college accessible to
econom cal |l y weaker sections and has stemmed the wave of selective adm ssion
and elitist attitude found in urban private colleges. The college with own
spaci ous premises in the prinme |location of the area and adequate staff and
resources, has abstained itself fromadopting elitist attitude for socia
reasons and social conmtnents. The coll ege provides general degree in Arts and
Commer ce, Science being made a separate college in the adjacent building. The
col | ege provides good know edge of the arts and commrerce subjects which hel ps
the students to higher education in the field of arts and commerce and al so
prof essi onal courses |ike MBA, Law, CA and conpetitive exam nations. Students
bel onging to SC, ST, BCM Mnorities and general nmerit category study here in
the nost harnonious mlieu and devel op patriotism nutual understandi ng, and
responsibility as the citizen of a country of diverse population. The college
awaits new el ected body of Managenent which is not in power at present for a
past few years and the college is functioning under the adm nistrator appointed
by the Governnent.

Provide the weblink of the institution

http://vvec. rvsangha. org/ 2013-14. ht nd

8.Future Plans of Actions for Next Academic Year

1. To enhance the students adm ssion The col |l ege has been rightly aware of the
fact that it has to attract nore students to do justice to the infrastructure it
has garnered owing to the sacrifice, and judgenent of the nanagenent and the
governnent. The coll ege education can nake the youth enpl oyable internationally



http://vvec.rvsangha.org/documents/TwoBestpractices.pdf
http://vvec.rvsangha.org/2013-14.html

in a better way and this is great opportunity we have to open up for themin the
contenporary mlieu of global accessibility. 2. To inmprove Scout activities The
Scout programme is |launched in the college recently and this has to be carried on
with nore steamto nake our students nore disciplined, enpathetic, confident,

cour ageous, efficient nmanagers of disaster etc. 3. To encourage teachers to make
nore useful publications W have a good team of experienced teachers many of whom
have Ph.Ds. Sone teachers have nmade publications but have cared nore about the
contents of the publication than the procedural expectations |ike obtaining the

| SBN and | SSN. But paying heed to this will lead to standardi zation and quality
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